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Your Personality Report
(scroll down to see the full report.)

Here's the full report on your personality profile, including your scores on the 27 narrow traits of the SPI-27, your scores on the Big Five traits (the SPI-5), and
your cognition score. Click here for advice about saving your report.

This figure provides a visual summary of your scores on the factors of the SPI-27. The black line down the middle indicates the average score for each
trait. The colored bars show how much you scored above the average (the colored bar extends out to the right from the mid-line) or below the average
(le� of the mid-line). If your score matches the average, you won't see any color.
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The next section gives more detailed descriptions of each trait and some thoughts about the meaning of your scores. By default, we only show the
feedback for your 4 most extreme scores. To see your scores on all of the factors, click the link at the bottom of this box.

Conformity

The Conformity factor concerns an individual's self-perception of normalcy, as well as their desire to be seen as an ordinary or average person. The
pressure to conform is strongly connected to group acceptance, and can emanate from many sources, including mainstream media, social institutions,
families, and peers. In many cultures, being "normal" o�en means that one is more readily accepted and therefore likely able to access shared resources of
both tangible and immaterial nature. An individual high in Conformity may feel these pressures more keenly and have more of a desire to feel and be seen
as normal. They typically have less interest in sticking out or in flaunting their differences. They probably feel more comfortable finding common ground
with others and identifying with the interests of others. Conversely, an individual who is low in Conformity strives to be unique and would hate to be seen
as ordinary or mainstream. They may pride themselves on thinking and acting outside the box.

Your score of 35 on Conformity places you higher than 7% of previous participants in this survey.

SPI 27 Factor Trait Scores

The SAPA Project a personality assessment collaboratory

http://www.facebook.com/sharer.php?u=https://sapa-project.org/
https://twitter.com/share?url=https://sapa-project.org/&text=Check%20out%20my%20personality%20signature&hashtags=mySPIscores
http://www.linkedin.com/shareArticle?mini=true&url=https://sapa-project.org/
http://reddit.com/submit?url=https://sapa-project.org/&title=Reddit
http://www.tumblr.com/share/link?url=https://sapa-project.org/&title=Tumblr
https://plus.google.com/share?url=https://sapa-project.org/
mailto:?Subject=mySPIscores&Body=Check%20out%20my%20personality%20signature!%20%20https://sapa-project.org/
https://sapa-project.org/


7/21/2020 Free Personality Test | SAPA-Project | Your Customized Report

https://www.sapa-project.org/survey/report.php# 2/7

click for more info about reading this image

Your score on the Conformity scale indicates that you are low in Conformity. Most likely, you see yourself as a unique or even rebellious individual. Others
may at times perceive you as being a bit strange or unusual, but this may not necessarily upset you. Your originality and creativity likely make you stand
out in sharp relief against others, and you are certainly never boring. You are probably not overly concerned with fitting in, and may o�en sacrifice social
commonality or agreement in the name of individuality and innovation.

"I think the reward for conformity is that everyone likes you except yourself."
— Rita Mae Brown

Order

Orderliness is generally valued as an aspect of personality because it is suggestive of tendencies towards organization, predictability, and cleanliness. Like
all traits however, it is not true that more orderly behavior is always better. An excessive desire for order can lead to perfectionistic behaviors and
unrealistic expectations. In extreme cases, the inability to tolerate even small amounts of disorder may be associated with mental health issues. Orderliness
scores tend to be positively correlated with Industry and Perfectionism but are negatively correlated with Sensation-Seeking and Easy-Goingness.

Your score of 36 on Order places you higher than 8% of previous participants in this survey.
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Your score on the Order scale indicates that you are low in orderliness. This suggests that tidiness is not a top priority for you. While you may prefer to
have things in perfect order, you don't let irregularities bother you. You don't waste time organizing everything to be just perfect but this means others
may sometimes view you to be a bit messy.

"If a cluttered desk is a sign of a cluttered mind, of what, then, is an empty desk a sign?"
— Albert Einstein

Authoritarianism

The Authoritarianism dimension relates to an individual's attitudes about rules and laws. Those high in Authoritarianism typically believe that laws exist for
good reason (to keep those who would otherwise transgress in line) and thus should be unequivocally obeyed. To such an individual, authority is crucial to
maintaining social order, and rebellious behavior should be nipped in the bud. This belief may be rooted in a more negative view of humanity as naturally
unruly and therefore requiring authority to be properly whipped into shape. Those who are low in Authoritarianism believe that strict laws and
punishments are not always necessary or useful for reducing crime and improving society. This view is o�en borne out of concerns that many rules and
laws are biased or are not equally enforced among all individuals. While these issues are better suited for political and philosophical forums, the reality is
that perspectives on these issues underlie differences in the trait of Authoritarianism. Authoritarianism tends to be moderately positively correlated (0.4)
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with Conservatism.

Your score of 37 on Authoritarianism places you higher than 10% of previous participants in this survey.
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Your score on the Authoritarianism scale indicates that you are low in Authoritarianism. You may believe that rules are made to be broken. Perhaps you
have a rebellious streak of your own and therefore resist authority in order to assert your own individuality. Or maybe your dim view of authority comes
from a political and historical understanding of the dangers of strict and unfair governance. In either case, the most rationale advice would be to pick your
battles carefully, even if you do resent the imprint of authority in modern life.

"Blind belief in authority is the greatest enemy of truth."
— Albert Einstein

Anxiety

Anxiety is something that many people struggle with. It's difficult to escape entirely, as most people typically feel anxiety when put into stressful situations.
A little anxiety has been shown to provide a useful boost in motivating people to perform well or to change their behavior if necessary. But at its most
extreme, anxiety can get in the way of daily living and make an individual fearful of engaging in various situations. Anxiety can be generalized (involving a
more distributed sense of foreboding or malaise) or specific to certain conditions, such as social engagement or test-taking. For individuals who find that
anxiety creates problems in living, various therapies and interventions are available to encourage more positive thinking and make it easier to understand,
process, and manage anxious feelings.

Your score of 38 on Anxiety places you higher than 12% of previous participants in this survey.
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Your score on the Anxiety scale indicates that you rarely feel anxious. It is likely that others view you as unflappable, even in situations that might render
most people nervous or worried. Even when put on the spot, you probably handle yourself quite well. You may therefore be much more comfortable than
the average person when it comes to shouldering responsibility and pressure or navigating tricky situations.

"My philosophy is that worrying means you suffer twice."
— Newt Scamander, 'Fantastic Beasts and Where to Find Them'

Click here to SHOW/HIDE the rest of your SPI-27 scores.

Big Five (SPI-5) Scores



7/21/2020 Free Personality Test | SAPA-Project | Your Customized Report

https://www.sapa-project.org/survey/report.php# 4/7

All 5 of your Big Five (SPI-5) scores are shown below.

Agreeableness

Features of Agreeableness include compassion, trust, honesty, and politeness but the defining characteristic may well be empathy. It seems that the ability
to recognize others' emotions contributes to all of these underlying traits as well as many other nuances of personality that are o�en associated with
agreeable people. Agreeableness also reflects individual differences in cooperation and social harmony. While agreeable people are typically more popular
than those low on Agreeableness, it is not popularity that motivates them so much as the desire to avoid (or reduce) conflict in their immediate
environment. While this quality has several obvious benefits, Agreeableness is not necessarily useful in situations that are highly stressful or that frequently
involve tough decisions. As a result, people who feel less need to be agreeable o�en make excellent scientists, critics, or soldiers.

Your score of 43 on Agreeableness places you higher than 24% of previous participants in this survey.
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Your score on the Agreeableness scale indicates that you are somewhat more disagreeable than most others. You may have less concern with others' needs
than with your own. This likely reflects an occasional lack of interest in other people's lives and/or a belief that others should be more resourceful in
dealing with their own problems. It may also be that your compassion is limited to some individuals (perhaps friends and family) without extending to
acquaintances or strangers. You may tend to be somewhat intolerant of others' shortcomings. The most disagreeable individuals place self-interest above
getting along with others. They are generally unconcerned with others' well-being, and therefore are unlikely to extend themselves for other people.
Sometimes their skepticism about others' motives causes them to be suspicious, unfriendly, and uncooperative.

Conscientiousness

By definition, a conscientious individual is guided by an inner sense of what is "right" (this inner sense being known as one's "conscience"). While they
may hold dramatically different opinions about the nature of socially acceptable behavior, conscientious individuals typically have reputations for being
meticulous, thorough, and deliberate. Extreme conscientiousness can lead to unrealistic expectations and perfectionistic behaviors that are ultimately
unproductive. Conscientiousness is most highly associated with Industry and Order, though it is also positively correlated with low impulsivity, authoritarian
views, honest behavior and strong self-control. Most of these traits relate to self-discipline in one way or another, a feature which likely contributes to the
similarity between Conscientiousness and traditional conceptions of "character." While some of the traits within Conscientiousness seem similar enough to
be redundant, they generally have unique relationships with other aspects of behavior. For example, Impulsivity relates to the general tendency to act
without thinking while Self-Control is the ability to resist temptations and cravings.

Your score of 40 on Conscientiousness places you higher than 16% of previous participants in this survey.
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Your score on the Conscientiousness scale indicates that you are somewhat laid back; details, order, ambition, and goals are probably not the highest
priorities for you. Although you may prefer regularity or work hard at times, it is likely you are not insistent on perfection. You may sometimes prefer to
live for the moment and do what feels good now, instead of delaying gratification for the sake of longer-term objectives. Your work may also tend to be a
little more careless or disorganized. On the other hand, you are less likely to be a workaholic, and others may see you as easy-going and fun-to-be-with.
Individuals who are more laid back than you can have trouble detecting mistakes or inconsistencies. However, they rarely have unrealistic expectations and
they are less pre-occupied with tasks.

Extraversion

Extraversion is perhaps the most widely recognized feature of human personality. The popularized notion of Extraversion is mainly limited to the idea that
extraverts seek out social interaction while introverts spend more time alone. Personality theorists suggest that the extraversion/introversion dimension is
more accurately framed as a function of stimulation. Individuals who are more sensitive to outside stimuli (introverts) tend to prefer interacting in small
groups. They also engage more o�en in independent, analytical, and cognitively-demanding activities. Extraverts are less sensitive to external stimuli and,
as a result, seek more of it. They tend to enjoy large gatherings, act more gregariously, and are quick to assert themselves.

Your score of 52 on Extraversion places you higher than 58% of previous participants in this survey.

click for more info about reading this image

Your score on the Extraversion scale indicates that you are somewhat extraverted. You probably prefer to be around people a lot of the time and are
sociable, outgoing, energetic, and lively. Most likely, you do not o�en keep others at a distance and you probably spend a good amount of time chatting,
even with people you've never met. You probably enjoy large parties and meeting new people, but it may depend on the circumstances and your energy
level. It may also seem that you have more energy than most others. You probably like to take charge more than the average person, and are more willing
than most to make speeches or toasts in front of a large crowd (though you don't necessarily enjoy it).

Neuroticism

The trait of Neuroticism is marked by elevated reactivity to stress and the more frequent experience of emotions that most people view as negative or
unpleasant — anxiety, sadness, frustration, fear, and anger. Neurotic individuals view the world as relatively more threatening and dangerous. Historically,
use of the label neuroticism (or neurotic, as an adjective) stemmed from the idea that individuals behave in ways that are more or less affected by
neuroses — nervous disorders. While the term neurosis is now rarely used by health professionals, the term Neuroticism is still used for the personality
trait relating to the persistent tendency to be in a negative mood state. Some people feel that this label is unnecessarily negative, though the truth is that
nearly everyone behaves neurotically from time to time and most neurotic behaviors are within socially acceptable limits. Individuals with low levels of
neuroticism are less likely to become upset by stress and spend relatively less time feeling worried, scared, and angry — but just about everyone
experiences these emotions sometimes. It's no surprise that highly neurotic individuals are at risk for a range of mental health concerns, but more recent
research suggests that these risks also extend to several physical health concerns.

Your score of 38 on Neuroticism places you higher than 12% of previous participants in this survey.
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Your score on the Neuroticism scale indicates that you are very even tempered. Compared to most people, you probably experience fewer emotional
swings throughout the day and you react less strongly to stressful events. While you do feel negative emotions (fear/worry, sadness, irritability, anger) on
occasion, you likely feel this less o�en and less intensely than most people. It is likely that others this in you (perhaps with some envy), and they
appreciate your typically calm demeanor.

Openness

Openness is probably the most broadly encompassing factor of personality. In fact, many people are surprised to learn that the two most widely studied
aspects (Intellect and Openness to New Experiences) are highly positively correlated. This positive association can be explained by the fact that both
aspects share the common trait of being willing to engage with new ideas. Openness is also associated with traits such as Creativity, Art Appreciation,
Introspection, (low) Conformity, and Adaptability. Openness is o�en presented as healthier or more mature by psychologists, who are o�en themselves very
open. However, open and conventional styles of thinking are useful in different environments. For example, the intellectual style of an open person may be
useful for endeavors that reward novelty, but the more conventional approach of an individual who is low on openness o�en leads to superior job
performance in occupations that emphasize procedure and compliance.

Your score of 60 on Openness places you higher than 84% of previous participants in this survey.
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Your score on the Openness scale indicates that you are very open to new experiences and intellectual pursuits. You may be comfortable handling lots of
information and you also may enjoy thinking about complicated problems or issues. You likely have a deep appreciation for the arts and you may be more
interested by unconventional ideas than most people. It is also possible that others consider you to be, at times, both highly creative and perhaps a bit
unusual. Generally speaking, open people are intellectually curious, appreciative of art, and sensitive to beauty. Compared to more conventional people,
they tend to be more aware of their feelings. They tend to think and act in individualistic and non-conforming ways. Another characteristic of the open
cognitive style is a tendency to think in symbols and abstractions far removed from concrete experience, such as mathematical, logical, or geometric
thinking; artistic and metaphorical use of language; music composition or performance; or one of the many visual or performing arts.
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While there are several competing theories in cognitive ability research, there is also growing consensus that abilities are best organized hierarchically. In
other words, each of the many different components of cognitive ability involve different sets of skills and these components are typically organized
according to similarities among the tasks/skills involved. On the most narrow level, it is o�en difficult to distinguish between the skills used to accomplish
a given task, but on the broadest level (at the top of the hierarchy), general skill sets are more plainly evident. For example, the skills required for different
types of verbal tasks are more similar than those required for verbal and spatial tasks.

The items given here include several different types and we are actively working to develop more. In order to keep the test short, each participant is only
administered a subset of the question types. Current question types include Letter and Number Series, Matrix Reasoning, Three-Dimensional Rotations,
Verbal Reasoning (which includes general knowledge, logic and arithmetic questions), Figural Analogies, Two-Dimensional Rotations, Compound Remote
Associates, Additions and Subtractions, Propositional Reasoning, and Emotion Recognition.

At this time, we are only giving feedback based on your responses to the Letter and Number Series items, the Three-Dimensional Rotation items, the Matrix
Reasoning items, and the Verbal Reasoning items. This is because we don't yet have a big enough sample to generate representative norms for the other
item types. Your responses have contributed to the development of these norms for future test-takers.
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Based on the 16 responses you gave for the item types with norms (see above), your Cognition score was 64. This means
that your score was higher than 92% of previous participants in this survey.  The average score for Cognition is 50. While
scores on these items are positively correlated with commercial IQ measures, we discourage participants from considering their
score to be a proxy for such measures. This "test" differs from most commercial tests in terms of brevity and the fact that it is
administered online without a time limit in an un-proctored setting. It is important to take these factors into account when
comparing your performance against the average. We recognize that many participants would like to know the correct responses
for these cognitive ability items, but we do not currently make this information available in order to maintain the validity of the
questions.

Cognition
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